Our Workplace Policies
Equal Opportunities Policy

Envos offers equal opportunities for all its employees regardless of their age, race, sex, sexual
orientation, disability, marital status, nationality, colour, religion or ethnic origin. This policy is
applicable to all aspects of employment including the advertisement of jobs, recruitment and
appointment, training and conditions of work and pay.

Corporate Social Responsibility

Envos is committed to conducting its business both responsibly and with integrity. It regards the
health and safety of our employees, the well being of our clients, suppliers, the wider community
and particularly the environment as an important component in its success.

Training and Continuous Professional Development

Envos is committed to the professional development of their employees by identifying and providing
training and education to increase their effectiveness in the business. By maximising our employees
potential they can apply their knowledge to ever more demanding roles within the company.

Standard of Conduct

Envos expects its employees to conduct themselves in a professional manner at all times and to
conduct any business on Envos’ behalf to the highest standards.

Sustainability

Envos works with clients to encourage more sustainable properties and businesses by developing
socially sustainable, environmental and ecological policies, strategies and systems.

Health and Safety

Envos endeavours to comply with all health and safety legislation, best guidance, regulations, codes
of practice and work methods available, in accordance with the Health and Safety legislation of
England and Wales.

Envos has a policy to provide and maintain safe working conditions, equipment and resources of all
employees.



